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FLOOR AMENDMENT

The Floor Leader offers his first floor amendment to File No. 2011-115:

(1) On page 2, line 4, strike “Exhibit 1” and insert “Revised Exhibit 1 labeled as “Revised Exhibit 1, Impasse Resolution, Floor – 2/28/11””,  the purpose of which is to accept the Special Magistrate’s recommendation on resolution of the impasse;
(2) Remove Exhibit 1 and replace with the Revised Exhibit 1 attached hereto;

(3) On page 1, line 1, amend the introductory sentence to add that the bill was amended as reflected herein.    

Form Approved:

____/s/ Steven E. Rohan_____________

Office of General Counsel

Legislation Prepared By:
Steven E. Rohan
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REVISED EXHIBIT 1

Having found at the February 28, 2011 public hearing that the
Council should adopt the recommendation of the Special Magistrate
with regard to the issues properly before the Council, the
collective bargaining agreement between the City of Jacksonville
and the Communications Workers of America (CWA), shall be amended

as follows:

ARTICLE 12: HOURS OF WORK

* * *

12.4 Authorizing, Scheduling and Paying for Overtime Work

* k%
C. Payment for Overtime Worked
(1) For employees that are non-exempt under the Fair

Labor Standards Act, (FLSA), Iseeept—as—otherwise
speetrfied overtime will be paid at the rate of time

and one-half (1-1/2) for all hours actually . worked
in excess of forty (40) hours per week for which
overtime compensation has not been previously paid.

(2) Employees that are exempt under the Fair Labor

Standards Act (FLSA) will be compensated through

straight comp time for all hours actually worked in

excess of forty (40) hours in a week.

(3) Time that is paid but not worked, such as holidays

or leave time, shall not Dbe counted toward the

weekly threshold of forty (40) hours. Only actual

hours worked shall be used in calculating the forty

(40) hour a week threshold for determining

appropriate overtime payment.
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(4) (2) An eﬁplOyee who 1s required to return to the
work site for scheduled overtime will be guaranteed
a minimum of &we—2+ one (1) hours pay at one-and-
one-half (1-1/2) times the employee’s regular rate
of compensation.

(5) (2) An employee who is called back to work by his/her
supervisor will be paid for a minimum of Ffewr—43
two (2) hours at one-and-one-half (1-1/2) +times

his/her regular rate of pay.

* * *
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